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From : Piraeus Bank Services Employees Association (SEYTPE) 

 

TO : INTRUM AB 

Mr Mikael Ericson, CEO & President 

Mr Jean- Luc Ferraton, ChieF Human Resourses officer 

Mr Per Christofferson, Regional managing director Central Europe 

          

 

Dear Sirs, 

Since the moment the Piraeus Bank's NPLs -NPEs management agreement came out, 

the Bank's Management has emphasized that an important factor for working with 

INTRUM has been the fact of sharing the same values, corporate culture and corporate 

responsibility. 

However, although the terms of the transfer of employees to the new company have 

been precisely announced and a written agreement on its voluntary nature followed on 

25/7/2019 between the Bank and the Greek Federation of Bank Employee Unions 

(OTOE), the whole procedure is not taking place in accordance with the above. 

In particular, the Bank's Management, in the face of the recorded reluctance of the 

overwhelming majority of employees to join the new scheme, turned the promises into 

threats and the demonstration of the interest of the employees into a forcing behavior 

for them to leave the Bank. 

http://www.seytpe.gr/


This unprecedented for our country's banking sector behaviour not only attempts to 

overturn written agreements by making the largest Bank of Greece unreliable, but also 

nullifies in practice any possible incentive to join the new company, of which you own 

80%.  

In view of the above, and as the Piraeus Bank Services Employees Association 

(SEYTPE) representing over 2,900 persons, we would like to know if you are aware of 

the above behaviour are if you consent to it. Finally, we wonder if your company that 

makes such an investment, the future of which is largely based on the dedication of its 

employees, should be staffed with employees who undergo intense psychological 

pressure coupled with the open threat of dismissal in case they deny to voluntarily move 

to the new company, reluctant and hesitant about their new duties. 

With kind regards, 

 

                         President of the BoD         Secretary general of the Bod 

                        Bebenis Emmanouil          Goilias Isidoros 

 


